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This Market Recovery and Other Relief Agreement (the “Agreement”), cffective May 1,
2019 through April 30,2024, by and between The Association of Master Painters and Decorators
of New York, Inc. referred to as the "Association," and District Council No. 9, International
Union of Painters and Allied Trades, AFL-CIO (hereinafter designated as the "Union")
witnesseth as follows:

Whereas, the Parties hereto desire to establish wages and other terms and conditions of
employment upon which Journeypersons shall work for Employers (it being agreed that the
word "Journeyperson" shall mean an experienced painter, wallcoverer, drywall finisher (where
applicable), lead abatement worker, skim coater, decorator, or preparatory plasterer (referred
to jointly herein as the "Trades") or one who has completed an approved apprenticeship
program. This Agreement is also intended to provide wages, terms and conditions of employment
for Apprentices who shall be compensated as provided at the construction rate for Apprentices
set forth in Article VII of the 2019-2024 Trade Agreement between the Associations, the
Window and Plate Glass Dealers Association and the Union.

Now, therefore, the Parties hereto agree as follows:
PREAMBLE

It is the exclusive intent and purpose of the Parties to this Agreement, in order to promote
the recovery of work, to promote harmonious cooperation between the Union, its members, the
Association and the Employers, to provide orderly collective bargaining relations, to provide
procedures for the prompt, fair and peaceful adjustment of all disputes or differences, and to
provide for the operation of the Employers' businesses by methoﬁis which will further, to the fullest
extent possible, efficiency of operation, quality and quantity of performance of the Employers'
businesses during the term of this Agreement.

All of the Parties to this Agreement agree that it is the duty of the Union, its members,
the Association and the Employers to cooperate faithfully, fully and individually and
collectively in the observance of the provisions of this Agreement.

JURISDICTION AND RECOGNITION

Art. 1. The Employers and all other Employers who hereafter become signatories to this
Agreement recognize, acknowledge and agree that the Union is the exclusive representative
for the purposes of collective bargaining within the meaning of Section 9(a) of the National
Labor Relations Act and that the Union has demanded recognition as such and has
demonstrated through the use of Authorization cards executed by a majority of the Association
members’ bargaining unit employees that it possesses the support of a majority of all
employees of the Employers in the following classifications of 'work: All work described by the
International Union of Painters and Allied Trades (hereinafter the "IUPAT") General
Constitution, Section 6, issued January 1, 2015.

The Union recognizes that the Association, because of the numbers and the nature of its
membership in the New York City area painting and related industries, is the principal bargaining
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representatives for all employees in the industries with whom the Union negotiates collective
bargaining agreements and any extensions or renewals thercof,

The Union shallgive principal recognition toany successorassociation tothe Association during the
life of this Agreement which (1) may be established; (2) is affiliated with a national association whose
members employ union employees only; and (3)represents Employers inthe same industries in which the
Union negotiates collective bargaining agreements intheterritorial urisdiction of this Agreement and any
additional area the Union may be awarded by the [IUPAT General Executive Board.

SCOPE OF WORK

Art. IL. This Agreement covers the rates of pay and fringe benefits, rules and working conditions
of Journeypersons and Apprentices engaged in the following operations which comprise the scope of
work covered by this Agreement:

On all work contracted by the Employers directly from landlords, tenants or owners of the
properties where the preparation and painting ofany and all surfaces have previously received oneprime
coat and at least one finish coat in a structure or space that is or has been previously occupied. Said
work must have most recently been performed by a non-union contractor and said work must not
have been performed by a contractor signatory to the Trade Ag¢ement for at least one year prior
to the job's scheduled startdate. Bothoftheserequirements must t;e met forthetermsandconditions
ofthis Agreement to apply to said work. This work includes, but is not limited to:

(A)All work involved inor related to the Painting and Coatings Industry, drywall
finishing, skim coating, prepping, application of Wall coverings, decorative
work, preparatory plastering and any other work referred to in the [UPAT
General Constitution issued on January 1,2015 or which the IUPAT General
Executive Board puts into the work jurisdiction of the Union. This Agreement
will also include all work related to rigging, surface preparation and clean up
ofany kind as well as lead abatement; and

(B) Theoperation and care of all toolsand equipment used by all Trades coming
under the jurisdiction of this Agreement including brushes, rollers, spray painting
equipment, miscellaneous hand and power driven tools including sandblasting
equipment, ladders, scaffolding and other rigging and the operation and
maintenance of all types of compressors.

The foregoing isnot all-inclusive and maybe enlarged or otherwise changed through negotiations
between the Parties who archereby vested with the authority to extend the terms and conditions of this
Agreement to work not listed above (a) onanindividual job basis when an Employer makes a written
request prior to the commencement of the job and where the work in question would not likely be
performed by members ofthe Union or(b)onanindividual Joborgeneral basis whentheParties, attheir
own volition, determine the extension would be in the best interest of the members of the Union.
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The terms and conditions of this Agreement shall not apply to any job orproject on which an
affiliate of the IUPAT, the IUPAT, itself, orany national, stateor local Building Trades Council has signed
a project laboragreement forsaid job orproject. Theterms and conditions ofthis Agreement shallalso
not apply to any job or project subject to local, state or federal pmvai}ing wage legislation. Theapplicable
Working Agreement on these jobs or projects shall be the Working Agreement in effect between the Local
Union affiliated with District Council No. 9having territorial jurisdiction overthe area where the work is
performed and its signatory Employers and/or the project labor agreement as appropriate.

TERRITORIAL JURISDICTION

Art. 1L Sec 1. The territorial jurisdiction of this Agreement shall be as follows:

(A) Residential, hospitality, and commercial work in Nassau, Suffolk, Westchester, Putnam,
Bronx, Queens, Staten Island and Brooklyn currently being, or which previously has
been, performed by non-union contractors; and shall also apply to residential work
currently being, or which previously has been, performed in Manhattan by non-union
contractors.

(B) On Manhattan jobs 96™ Street and below, residential and hospitality work is eligible to
apply for the market recovery rate and/or to apply for a reduction of a maximum of
twenty percent (20%) in the payroll costs attributable to applicable wage and benefit rates;
use of apprentices; and use of an evening shift of 8 hours from 3:30 PM to Midnight at the
applicable straight time rate.

(C) On Manhattan jobs 96™ Street and below, for commercial renovation work Employers
must apply for relief, which includes: (a) use of apprentices; (b) a reduction of a
maximum of twenty percent (20%) in the applicable wage and benefit rates; and (c) an
evening shift of 8 hours from 3:30 PM to Midnight at the applicable straight time rate.

(D) Any application for the above referenced market recovery or other relief in (A), (B), and
(C), must adhere to the criteria cstablished in this Article and Article V (Job Registration)
of this Agreement.

(E) For new construction of commercial buildings in Manhattan 96" Street and below,
Employers may make applications for relief to the Joint Trade Board pursuant to Article I
§ 5(j) of the Trade Agreement.

(F)

This Agreement shall not apply to prevailing wage work, including without limitation any city,
state or federally subsidized projects.

Art. 1L Sec.2. It isexpressly understood by the Parties that the provisions ofthis Agreement are for
the benefit of Association Employers who must have a bond pursuant to the Trade Agreement, possess
insurance, be in good standing with its obligations to the Unions and the Benefit Funds and follow the
procedures of the Trade Agreement to participate in market recovery or other relief work. The Parties
will periodically review (e.g., every six months) the revisions to the Agreement to determine whether
the revisions have been effective at achieving the Parties’ mutual goal of retaining existing work and
re-capturing lost work. Inevaluating the success or failure ofthis Agreement in securing new markets
for union membership, the Parties will consider, among other ¢riteﬁa, the number of new union
3
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members, whether that number is stagnant or increasing at the time of evaluation, the number of hours
worked by the new union members and whether that number is stagnant or increasing at the time of
evaluation.

Art. IIL Sec. 3. The Parties shall meet to discuss the establishment of a software-based system to
collect and generate data regarding the market recovery and other relief jobs process.

Art. IIL Sec. 4. The Joint Trade Board will be provided with a report of every market recovery or
other relief job and every newly signed job employing the Union's members. For the duration of this
Agreement, the Union and the Joint Trade Board shall review all market recovery or other relief efforts,
including through Local 1456. Such reports shall include a list of jobs, by contractor, with wage
and benefit rates and any market recovery or other relief granted by the Joint Trade Board.

Art. IIL Sec. 5. The provisions contained within this Agreement shall be offered exclusively to
Association for the time period called for in the supplemental agreement entered into by the
Parties. All newly signed Employers will be encouraged to join the appropriate Association.,

APPLICATION PROCESS FOR MARKET RECOVERY AND OTHER RELIEF
WORK

Art. IV. Sec. 1(A). Employers wishing to take advantage of the provisions of this Agreement
shall make written application to the Joint Trade Board, whom shall generally approve such
applications and shall not unreasonably withhold its approval. 'The Joint Trade Board, however,
may withhold approval where it finds there is a reasonable basis to believe that the application of
this provision will not materially advance the interests of the industry (e.g., where another discount
has already been provided).

Art. IV, Sec. 1(B). If other trades on the job have agreed to a concession, the Joint Trade Board
will take that into consideration upon an application for market recovery or other relief under
this Agreement.

Art. IV. See. 1(C). If the Joint Trade Board deadlocks on whether to grant approval, the Employer
may request that the Joint Trade Board submit the request to arbitration. Upon receipt of such
request, the Joint Trade Board shall promptly submit such grievance or dispute to arbitration
pursuant to the Labor Arbitration Rules of the American Arbitration Association (“AAA”). The
decision of the AAA arbitrator shall be final and binding.

Art. IV. Sec. 2. All market recovery and other relief projects must be applied for and must
receive prior approval from the Joint Trade Board prior to commencement of any job or
operation. Employers must fully complete the application for relief in the form and format
specified by the Joint Trade Board. Proper applications will be responded to by the Joint Trade
Board within forty-eight (48) hours (Monday through Friday, not including holidays) of their
receipt, if the Joint Trade Board fails to respond within forty-eight (48) hours, the application
will be deemed granted.
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Art. IV. Sec. 3. If an Employer’s application for market recovery and other relief is approved
by the Joint Trade Board in accordance with this Article, the Employer shall notify the Joint
Trade Board whether or not the Employer was awarded the job for which their application for
market recovery or other relief was approved, as well as of all relevant information regarding
the job (e.g., the exact location and nature of the job or operation, the date work is expected to
commence, etc.),within forty-eight (48) hours of the award..

Art. IV, Sec. 4. If an Employer is found on a market recovery or other relief job without
the prior approval of the Joint Trade Board, the job will be deemed full-rate for wages and
benefits. Failure to apply for all jobs in the manner set forth by this Article will also result
in additional fines and penalties as established by the Joint Trade Committee.

JOB REGISTRATION

Art. V. Sec. 1(A). Registration of Jobs: Every Association Employer must register with the
Union prior to the commencement of any unscheduled job, on a written numerically ordered
job registration form that shall be provided by the Union. The completed registration form shall
state the exact location and nature of the job or operation. The Association Employer on a
scheduled job or operation shall, within twenty-four (24) hours after the commencement of the
job or operation, file with the Union a written statement of the exact location and nature of the
job or operation, and shall not thereafter be required to make any further report with respect
to such job or operation within the calendar year. In the event that any work on said job or
operation is done by any other Employer, such other Employer shall, within forty-eight (48)
hours after commencement of the work, file with the Union a written statement of the work to
be performed by the other Employer. All exterior work shall be reported each time, prior to
starting the job. The number of registrations filed must coincide with the dates of the work
performed.

Art. V. Sec. 1(B). All job registrations from all areas under the jurisdiction of the Union must
be sent by electronic mail to jobregistration@de9.net, or mailed by overnight express to the
Union's offices at 45 West 14" Street, New York, NY 10011, prior to commencement of any
job or operation requiring registration.

All overtime registrations must be sent by electronic mail to jobregistration@dc9.net, or mailed
by overnight express to the Union’s offices at 45 West 14th Street, New York, NY 10011, at least
forty-eight (48) hours prior to the commencement of overtime, whenever possible.

Art. V. Sec. 1(C). Failure to register all jobs on a timely basis will result in fines as
established and amended by the Joint Trade Committee.

Art. V. Sec. 1(D). Scheduled buildings shall be registered when work commences and
thereafter re- registered with the Union on January 1 of each year.

Art. V.Sec. 1(E). Every Association Employer shall report the loss of any scheduled building
to the Union in writing within twenty-four (24) hours.
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OBLIGATIONS OF THE PARTIES

Art. VL. Sec. 1(A). Mutual Good Faith: Each Employer, the Association, the Union and the
Union's members obligate themselves that they and each of them, ingood faith, will liveuptoand
conform with all the provisions of this Agreement, and to allrules, regulations, requirements, and
all procedures promulgated under and pursuant to the terms of this Agreement; provided,
however, that the Association shall not be obligated to take any action to require compliance
with the terms of this Agreement on the part of any person or firm which hasbeen expelled from or
hasresigned from an Association, except asa prerequisite for the reinstatement of such member. Such
formermembers ofthe Association shall,however, continue to be bound by the terms and conditions of
this Agreement as provided by law.

Art. VL. Sec. 1(B). Past Performance Clause: Except asotherwise provided in this Agreement, the
Association and its members agree thatall conditions ofemployment relating to wages, hours of work,
overtime differentials and general working conditions shall be maintained at no less than the highest
standards ineffect atthetime ofthe signing ofthis Agreement and the conditions of employment shall be
improved wherever specific provisions for improvement are made elsewhere in this Agreement.

Art. VL Sec. I(C). Just Cause Clause: Although work in this industry is on a job-to-job basis, no
employee may be discharged or laid off by any Association Employer except for just cause. All
grievances arising under this subsection shall be referred to the Joint Trade Committee, as provided
in Art. XV, Sec. 1.

Art. VL Sec. I(D). Supremacy Clause: The Association and its members agree not to enter into any
agreement or contract with their employees covered under this Agreement, individually and collectively,
which, inany way, conflicts with the terms and provisions ofthis Agreement. Any such agreement shall be
null and void.

Art. VL Sec. I(E). Non-Discrimination: Neither party to this Agreement shall discriminate against
any employee with respect to employment by reason of union membership, or race, religion/creed,
color, sex, , national origin, gender (including gender identity or expression ), pregnancy, age,
disability, sexual orientation, immigration, or citizenship status, credit history, salary history,
predisposing genetic characteristics, arrest or conviction record, military status, unemployment
status, caregiver status, marital status, partnership status, or status as a victim of domestic violence,
stalking and sex offenses, or any other characteristic protected by federal, state or local law. As
applicable and appropriate, covered Employers will comply with the federal Family and Medical
Leave Act.

Art. VL Sec.1(F). The Associations shall sign this Agreement on behalf of their members.
Art. VL Sec. 1(G). The Joint Trade Board (and not the Joint Trade Committee) shall have full
authority to modify the terms of this Agreement, and to pinpoint, maintain, and/or organize work

covered under this Agreement for the life of this Agreement, with respect to market recovery or
other relief work.
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Art. VL. Sec. 1(H). The Union and the Association recognize that the use of non-union labor
threatens our industry and that it is in their mutual interest to identify those situations in which the
Agreement is being violated in this manner. Thus, consistent with the requirements of Art. XIII,
Section 1(C)(d), the Parties agree that THERE SHALL BE NO RETALIATION AGAINST ANY
EMPLOYEE WHO PROVIDES INFORMATION CONCERNING POTENTIAL VIOLATIONS
OF THIS AGREEMENT.

Art. VL Sec. 1(I). All Parties agree that if a Building and Construction Trades Council negotiates
a Project Labor Agreement for work also covered by this Agreement, the Project Labor Agreement
shall supersede this Agreement in any instance of a conflict between the two.

Art. VL Sec. 1(J). Each Association Employer shall provide to the union a completed District
Council No. 9 Application and Disclosure Form and, as appropriate, individual, partnership or
corporate verification.

Art. VL Sec. 1(K). Members of the Union may not compete against Employers as non-signatory
contractors or otherwise while directly or indirectly collecting benefits under the terms of this
Agreement.

Art. VL. Sec. 1 (L). Members of the Union are prohibited from creating a non-union painting and/or
wallcovering company.

UNION SECURITY

Art. VIL. Sec. 1. All present employees who are members of the Union on the effective date of this
Agreement or on the date of execution of this Agreement, whichever is later, shall remain members of
the Union in good standingasa conditionofemployment. Allpresentemployees whoare notmembers
of the Union and all employees who are hired hereafter shall become and remain members in good
standing ofthe Union asa condition ofemployment onand afterthe eighth day following the beginning of
theiremployment, or onand after the eighth day following the effective date of this Agreement or on
or after the eighth day following the date of execution of this Agreement, whichever is later. No
provision of this Article shall apply in any state to the extent that it may be prohibited by state law.
If under applicable state law additional requirements must be met before any such provision may
become effective, such additional requirements shall be first met.

Art. VILSec.3.1f any provisionofthis Articleisinvalidunderthelaw ofany state wherein this
Agreement is executed, such provision shall be modified to comply with therequirements of
state law or shall be renegotiated for the purpose of adequate replacement. If such
negotiations shall not result in mutually satisfactory agreement, either party shall be
permitted all legal or economic recourse.

Art. VII. Sec. 4. In those instances where this Article may not be validly applied, the
Employers agree to recommend to all employees that they become members of the Union
and maintain such membership during the life of this Agreement, to refer new employees to
Union representatives and to recommend to delinquent members that they pay their dues since
they arereceiving the benefits of this Agreement.
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HIRING

Art. VIIL See. 1. Labor shall be provided through Local 1456 on all relief work (which includes
both market recovery and 80% work). All Journeypersons are eligible to work on these projects,
but must be cleared into Local 1456 (excluding Local 490 members). The Union agrees it will
make best efforts to expedite the Local 1456 clearance process with the Employer’s good faith
cooperation. Any Employer whose employees are not cleared into Local 1456 will pay their
employees the full rate of wages and benefits in effect in the Trade Agreement and will face Joint
Trade Board charges. All apprentices are also eligible to work on these projects and do not have to
clear into Local 1456.

Art. VIIL. Sec. 2. Any Employer hiring a market recovery worker who is not a member of DC
9 shall first report, in writing, the name, address and social security number of each employee
to the Union prior to the commencement of employment and the non-union worker shall,
before commencing work, register with the Union. No current member of the Union will be
required to work on any market recovery, or other relief, jobs. However, a current member of
the Union may work on these jobs if he/she agrees to be referred to this work by the hiring
Employer or the Union.

Art. VIIL Section 3. When working under this Agreement, the hiring Employer shall report
the hiring of a non-union worker to the Union prior to the commencement of employment. As
an additional condition of hiring a worker from outside the Union, the hiring Employer shall
guarantee said worker their first three hundred and fifty (350) hours of continuous employment
and a seven (7) working day trial period as Bargaining Unit Members.

Art. VIIL Sec. 4. Local 1456 market recovery workers must have a four (4) year work history
before being eligible to transfer into a full-rate journeyperson local.

WAGES AND FRINGE BENEFIT CONTRIBUTION RATES

Art. IX. Sec. 1. The minimum wage shall be $20.00 for market recovery work. The Parties shall
discuss adjusting this rate on an annual basis.

Art. IX. Sec. 2. The Parties agree that the wage and benefit schedules in the Trade
Agreement shall be appropriately adjusted for market recovery or other relief work
performed pursuant to this Agreement. Accordingly, the minimum hourly wages for
Journeypersons covered by this Agreement for May 1, 2019 to April 30, 2020 shall be as
follows:
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Market Recovery Rate 5/1/2019-4/30/2020
Local 1456 Only

Base Rate Overtime Rate

Wages:* 20.00 30.00
H&W 11.22 11.2%
Pension 2.00 2.00
Annuity

Vacation* 1.75 2.63
JATF-DC9 0.15 0.15
JATF-IUBAT 0.10 0.10
LMCF 0.10 0.10
PAT* 0.05 0.05
O/MA* 0.15 0.15
Promo 0.40 0.40
Total Benefit Package 15.92 16.80
Total Taxable* 21.95 32.83
Dues Checkoff 0.75 113
1 Hr 16.17 17.93

Subsequent increases will be allocated by the Union to wages and benefits in a timely manner each
year.

Art. IX, Sec. 2. Should an Employer pay any wages or fringe benefit contributions below the scale
provided in this Agreement or in any other agreement governing wages and fringe benefits of
Journeypersons or Apprentices covered by this Agreement, the Union shall notify the Employer of the
underpayment and shall have the right to recover the difference between what the Employer paid and what
the Journeyperson or Apprentice should have received plus costs of litigation and attorneys’ fees. In
cases wheretheUnion canprovethattheunder payments are repeated and/or deliberate, the Employer
may be assessed penalties ofone thousand dollars ($1,000.00) per Journeyperson or Apprentice for
each day worked and, in addition, to an amount equal to the combined totals of the under payments
whichwill be payable to the Joint Trade Committee.

Art. IX. Sec. 3. Show Up Time: Employees who are not put to work after having been instructed to
cometo work shall be paid for four (4) hours, except when they are not put to work because ofanact of
God or other circumstances beyond their Employer's control.

Art. IX. Sec. 4. No Journeyperson shall be required to work atthe market recovery or other relief

rates set forth herein against his or her will. The penalties for violating this section 4 shall be as set
forth in Article XVII, Section 7, Violation 10.
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Art. IX. Sec. 5. Wallcoverer rates shall be no less than the per square yard rates previously
utilized. Future rates shall be determined on a job by job basis by the Union. The divisor will be
the same for market recovery or other relief work as for full-rate work as set forth in Article
XXVII Sec. 1 of the Trade Agreement. The Union will supply the wallcoverers.

Reduced Rate Piece Rate Work: To calculate wallcoverer rates for piece rate work done on any
job that is less than full rate (including, but not limited to 80%, market recovery, etc) one must
apply the discount for that job to the wage component of the wallcoverer’s package. The divisor
in effect at that time and the wallcoverer’s benefit package shall remain unchanged and be
unaffected by any such discount. For example, if wallcoverer work is done at 80% during May 1,
2019-April 30, 2020, the benefit package shall remain at $35.44 and the divisor shall stay at
$39.00. The 20% discount for that job will come out solely from the piece rate. The voucher
used is the normal wallcoverer voucher after discounted piece rate and constant full divisor.

Work: To caleulate wallcoverer rates for hourly rate work done on any
Job that is less than full rate (including, but not limited to 80%, market recovery, etc) one must
apply the discount for that job to the wallcoverer’s total package with no divisor (80% rate work
requires an 8-hour day). For example, if wallcoverer hourly work is done at 80% during May 1,
2019-April 30, 2020, the reduced hourly rate shall be $35.96 and the voucher will be for an 80%
benefit package at the rate of $28.79 (plus dues checkoff of $1.77), which brings the total
voucher cost to $30.56.

PAYMENT OF WAGES

Art. X. Sec 1. Wages shall be paid on the job, during regular working hours. Payday shall be on
Thursday. Wages shall be paid by check or direct deposit. In the event that the payday fallson a
holiday, payment shallbe made on the day before the holiday. If payment by check is made on a
Friday or on the day before a holiday, the employees shall be allowed one halfhour off to cashtheir
checks. Work week endingmust beon Tuesday. Association Employers whohave previously disbursed
payroll checks without sufficient funds (one offense)shall beliablefora20%penalty,or inanamount
determinedby theJoint Trade Committee. The penalty shall be paid to the employee in addition to
the amount forwhich the check was written.

Art. X. Sec. 2. Journeypersons or Apprentices not paid on the day provided in the preceding Sec, 1
shall be paid two (2)hours pay inaddition to the wages due. If the J ourneyperson or Apprentice isnot
paid by the following Monday at 8:00 a.m., no Journeyperson or Apprentice shall start work on that
Job until paymentis madeinfulltoallJourneypersonsand Apprentices. In additiontoallothersumsdue
them, the Journeypersons and Apprentices shallnot be paid lessthan a full days wages for that day upon
notification by the Union.

Art. X. Sec. 3. No more than two day's pay shall be held back.

Art. X. Sec.4. Wage Statements. At the time of payment of wages, the Employer shall give to each
10
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employee a statement in ink or indelible pencil showing the amount for each and every deduction from
the wages, including administrative duescheck-offas provided in Article XXI, Sec. 10. The statement shall
also show the Association Employer's name and employer identification number or state that it is
issued by a payroll company on the signatory Employer name’s behalf.

Art.X.Sec.5. Timesheetsmay be providedbythe Associationemployer. If provided, timesheetsshall
be filled out by each Journeyperson and Apprentice upon request of the Association employer.

HOURS OF WORK

Art. XI. Sec. 1(A). The standard work day shall consist of a continuous eight (8) hour day. For all
market recovery or other relief work, the standard work week shall consist of any forty (40) hours
in a week, Monday through Friday, excluding Saturdays and Sundays (which, if worked, will be
considered overtime). The standard Day Shift shall be from 6:00 AM to 3:30 PM (any continuous
eight (8) hours at regular rate of pay), and the standard Evening Shift shall be 3:30 PM to 12:00
Midnight (any continuous eight (8) hours at regular rate of pay). All work between 12:00 Midnight
and 6:00 AM shall be paid at time and one-half with prior approval from the Joint Trade Board.
The Employer must indicate at the time of application, and job registration, if the job is being
performed on Day Shift, Evening Shift, or both. If the Employer fails to do so, any or all hours
worked in the Evening Shift must be paid at the overtime rate of the applicable rate for wages and
benefits.

Art. XL Sec. 1(B). Journeypersons and Apprentices shall be permitted a ten minute rest period for coffee
during the Day Shift between the hours of 9:00 AM and 10:00 AM. The timing of the break shall be at the
discretion of the Employer. For the Evening Shift, the coffee break shall be at 6:30 PM and meal time shall
be at 8:30 PM.

OVERTIME AND OVERTIME PERMITS

Art. XL Sec.2(A). All work performed outside of the regular working hours or work week, or in
excess ofeight (8) hours per day (as set forth in Art. X Sec. 1)orforty (40)hoursper week, as set forth
inthis Article, shallbe considered overtime and paid atthe rate oftime and one-half of the applicable rate
for wages and fringe benefits. However, no shift work shall be permitted without permission issued
by the Joint Trade Board.

Art. XI. Sec.2(B). Overtime permits shall be granted forall work performed outside ofthe regular
working hours or work week, inexcessofeight (8) hours per day or forty (40)hours per week, as set forth
inthis Article, and all work performed on holidays. Employers shall obtain an overtime permit from the
Joint Trade Board at least forty eight (48) hours inadvance, whenever possible.

Art. XI. Sec.2(C). During the course of ayear, all Journeypersons in the shop shall be given an equal
share of all overtime work whenever possible, and the assignment of such work shall be done in
consultation with the Union.

Art. XI. Sec. 2(D). All work performed on New Year's Day, Memorial Day, President's Day,
Independence Day, Labor Day, Thanksgiving Day, the day after Thanksgiving, and Christmas Day is to be
paid atthe rate of time and one half. NO WORK SHALL BE PERFORMED ON LABOR DAY. If
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any of the holidays herein are designated by federal law to be celebrated on a day other than that on
which they regularly fall, then for the purpose of this Agreement, the holiday shall be celebrated on the
day set by said federal law with the same force and effect as ifthe day on which the holiday iscelebrated
was actuallytheholiday date. Any employee may individually elect to observe Martin Luther King, Jr. Day
and shall be allowed the day off without penalty or compensation,

Art.XI.Sec.2(E). Overtime Violations: In theeventthe Joint Trade Committee shall findan Employer
in violation of the overtime provisions of this Agreement, excluding the failure to secure an overtime
permit, it may authorize the Union to place fifty percent (50%) of the overtime workers on the Employer's
Job fortheperiod of one(1)year. Further, during the six (6)months following such violation, the Joint
Trade Committee may require that the overtime compensation dueto theemployees be paid inthe form
ofaseparate check payable to each employee forthe full overtime compensation which is paid directly to
the employee.

Art. XL Sec.2(F). Any work performed beyond any eight (8) hourshiftshall becompensated attherate
oftime and one-half of the regular base rate.

Art. XL Sec.2(G). The Employer must guarantee the payment of benefits fortheentire eight (8) hour
evening shift, regardless of whether the employee works part or full shift.

Art. X1 Sec.2(H). Any work performed on Saturday, Sunday or Holidays, or beyond eight (8) hours
in a 24-hour period, shall be paid at time and one half of the applicable base rate of pay, plus benefits,
from the first hour of work.

JOB STEWARDS

Art. XTIL Sec. 1(A). Job Stewards - The second employee on any market recovery or other relief
job shall be a job steward appointed from the job by Local 1456 so long as there is a qualified
candidate and the Employer has not been found in violation by the Joint Trade Board. Unqualified
or unproductive job stewards may be removed, subject to review by the Joint Trade Board, within
forty-eight (48) hours. The job steward must be a qualified Journeyman and be certified through
the Union Steward’s course and all employees are eligible to attend the course and become
certifiedThe Union hereby commits to continuing to implement and improve an accessible and
appropriate training process to create more skilled Job Steward candidates, Once the Job Steward
is selected, he shall remain on the job as the second to last man on the job. All Employers outside
the jurisdiction of this District Council must have a Job Steward from the Union Hall, on each job.
The qualifications of steward are in the DC 9 By-Laws.. TheUnionreservestherighttoreplace any
steward.

Art. XIIL. Sec. 1(B). The Parties reaffirm their commitment that all stewards will solely be working
stewards. Unqualified or unproductive job stewards may be removed, subject to review by the
Joint Trade Committee, which shall convene a hearing within 24 hours.

Art. XIIL Sec. 1(C).
(a) If the Union files a grievance in accordance with Article XV of this Agreement for (i) the use
of non-union employees on the job; or (ii) non-payment of wages or fringe benefit vouchers or
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shortages thereof, the Joint Trade Committee shall conduct a hearing within forty-eight (48)
hours. All work shall continue on said job pending the hearing. No postponements of the hearing
shall be granted under any circumstances. If the hearing does not take place within 48 hours
because of management’s unavailability, the Union reserves the right to stop the job.

(b) If the Joint Trade Committee finds that an Employer has committed either of the violations set
forth in sub-section (a) above, the remedies shall be as follows:

(i) First violation for use of non-Union employee(s): the Union will appoint a
job steward from the Union Hall on all the Employer’s jobs employing
more than one employee for a period of one year.

(i)  Second violation for use of non-Union employee(s): the Union will appoint
a job steward from the Union Hall on all of the Employer’s jobs employing
more than one employee for the life of this Agreement.

(iif)  First violation for non-payment or shortage of wages: the Union will
appoint a job steward from the Union Hall on all the Employer’s jobs
employing more than one employee for a period of one year.

(iv)  Second violation for non-payment or shortage of wages: the Union will
appoint a job steward from the Union Hall on all of the Employer’s jobs
employing more than one employee for the life of this Agreement.

(v)  First violation for non-payment of fringe benefit vouchers or shortages
thereof for all employees on the job: The Union will appoint a job steward
from the Union Hall for the duration of the job on which the violation was
committed.

(vi)  Second violation for non-payment of fringe benefit vouchers or shortages
thereof for all employees on the job: The Union will appoint a job steward
from the Union Hall on all of the Employer’s jobs employing more than
one employee for a period of one year.

(vii)  Inthe event that a job steward has been removed from a job, the placed job
steward will be of the same status (e.g., journeyman, apprentice) as the job
steward being removed.

(¢) In the event that there is an individual voucher or wage shortage for an employee working on
a job, the Union will notify the Employer in writing and demand that the employee be made
whole. The Employer will then have forty-eight (48) hours from verified receipt of the Union’s
written demand to make the employee whole. If the Employer fails to make the employee whole
within forty-eight (48) hours, the Union may remedy the violation in accordance with sub-
sections (a) and (b) above.

(d) No Retaliation. There shall be no retaliation by the Employer against any employee who reports

to the Union any alleged violation of this Agreement. The employee must report the violation to
the Union within fourteen (14) days of the date of the occurrence of the violation. The Union must
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file a grievance on said violation in accordance with Article XV of this Agreement within thirty
(30) days of the date it receives the complaint from the employee. The grievance and arbitration
procedures of Article XV of the Agreement must be exhausted before the employee may
individually commence an action in any other forum to remedy any alleged violation of this
Agreement.

SHOP STEWARDS

Art. XIIL Sec.2(A). Shop Stewards: Allnew Employers who become parties to this Agreement shall
have ashop steward appointed by the Union. Inshops having the following annual payroll orless,
there shall be a Shop Steward who shall be placed solely by the Union:

As of January 1, 2019: $1,950,000.00
As of January 1, 2020: $2,050,000.00
As of January 1, 2021: $2,150,000.00
As of January 1, 2022: $2,250,000.00
As of January 1, 2023; $2,350,000.00

The annual payroll amounts set forth above shall be based on the calendar year immediately
preceding each date set forth above. The annual payroll amounts shall be based on bargaining unit
employees only.

The Union shall appoint the Shop Steward from the shop, as long as there isan individual in the
shop with the proper qualifications. The selected Shop Steward must be a qualified Journeyman
and be certified through the Union’s Steward’s course and all employees are eligible to attend the
course and become certified. The Union hereby commits to continuing to implement and improve
an accessible and appropriate training process to create more skilled Shop Steward candidates.

Art. XIIL Sec. 2(B). The Parties reaffirm their commitment that all stewards will solely be working
stewards. Unqualified or unproductive shop stewards may be removed, subject to review by the
Joint Trade Committee, which shall convene a hearing within 24 hours,

Art. XIIL Sec. 2(C). Duties of the Shop Steward shall be as follows:

The dutiesofa Steward shall consist ofexamining the dues books, work cards, and reviewing and reporting
for a voucher program compliance of the Journeypersons and Apprentices on the job and enforcing
Union conditions and proper working conditions.

It is the responsibility of every Employer to submit weekly reports provided by the Union and
designated or called "Shop Steward Reports". Failure to submit such reports will result ina fine of five
hundred dollars ($500) for each missing report.

Art. XIIL Sec. 2(D). If any Steward is paid and receives any money or other things of value over
and abovehisregular Journeyperson wages for work actually performed inaccordance with the provisions
of this Agreement, the Joint Trade Board shall impose appropriate penalties upon both Employer and the
Steward. All the Journeypersons onthe job shallreceive the same wages asthe Steward has received
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during the period of his violation, and the Steward shall be removed from the Steward List for a
period of at least five (5) years.

TIME FOR STEWARDS’ DUTIES
Art. XIIIL Sec. 3(A). A Steward shall perform a fair day's work as a working Journeyperson.

Art. XIII Sec. 3(B). No Steward shall be discriminated against for the proper performance oftheir
duties. Said Steward shall be allowed for the performance of their Steward's duties not less than one hour
per day, on jobs having five or moremen.

Art. XIIL Sec. 4. There shall be aStewards' Committee composed oftwo representatives appointed
by the Association and two representatives appointed by theUnion.

Art XIIL Sec. 5. The Stewards' Committee shall hear Employer complaints against Stewards on
charges of misconduct orUnion complaints of abuse of Steward's rights and shall meet within 48 hours.
The Steward may not be suspended pending the disposition of charges if such failure is due to
the absence of the Employer's representatives. He may be so suspended, however, if the
Committee's failure to meet is due to the absence of the Union's representatives. A quorum
of the Committee shall consist of one representative from each side and its finding shall
be decided by unit vote.

Art. XIIL Sec. 6. Deadlock: In the event the Steward committee deadlocks or otherwise fails
to decide any complaint, either party may, withinthirty days, referthe complaint tothe Joint Trade
Board for final and binding decision, in accordance with the rules and regulations of the Board.

UNION REPRESENTATIVES

Art. XIV. Any Union Representatives and/or Union employee may visit all jobs and shops for
the purpose of ascertaining compliance with the provisions of this Agreement. Association
Employers will make their best efforts to gain access to buildings where they are working for
Union Representatives and/or Union employee to investigate compliance with the provisions
of this Agreement.

GRIEVANCES AND DISPUTES
Art. XV. Sec. 1. The Employee Grievance Procedure shall be as follows:

(a) Foreman Review: AnEmployee's grievance shall first be presented by his Steward to the
foreman. If no satisfaction is reached within twenty-four (24) hours, that matter shall be
referred to the Association Employer and the Union.

(b) Steward's Review: The Steward shall review the grievances with the supervisor or any
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